
BMS lnstitute of Technology and Management
Yelahanka, Doddaballapura Main Roacl, Avalahalli, Bengaluru - 560064

Ref: BMSIT/otf /20"2t1 Date: 12th Apr202L

lnstructions for filling the Performance Based Appraisal System (PBAS)

Application for the Acaclemic Year - 202A-7L

Performance Basecl Appraisal Systenr (PBAS) is always of imperative concern of any

organization/institutiorr while managing its human resources. Although, higher educational institutions

depend upon both teaching ancl non-teaching staff working in it, yet major responsibility comes upon

teachers who are the source of student's knowledge, learning and development. This need of teachers'

performance management compels the institutiorrs to have systematic performance a;:praisal systenl, in

order to aclrninister, evaluate and enhance teacher's performance. ln line with this, BMSIT&M has been

having a reliable and effective PBAS for the past five years. Given the neecl for improving the Acadernic

ancl Research performance of the irrstitution the PBAS for acadentic year 2A2A'2L has been revised as

follows,

The Performance BaseclAppraisalsystems {PBAS) forthe acadetnic year 2O2Q'27 is 1't Sep 2020 to 30tr'

Aug 2021, The PBAS 2020-ZL has the following sections,

Section
1. Prerequisites

2 Personal lnformation

3 Resul ts/Feed back

4 Research/ Consuitancy/Executive Development Programme (EDP)

5 Contribution to the development of the departntent

(Assessment & Evaluation by HoD)

6 Contribution towards lnstltutional development

(Assessnrent & Evaluation by Principal)
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scETtoN - 1

PREREQUISITES

The faculty members who comply with the following prerequisites are eligible to submit the PBAS

application on the web portal of BMSIT&M (https://rrroiects.bnrsit.ac,in/)

Faculty tndustry Internship: A faculty member shall untlergo internship prograr.llme in a business

enterprise or company for a period of 10 clays during the academic year. The internship report

and the internship contpletion certificate shall be uploaded in the online portal,

Journal Publicationl Associate Professors and Professors (including HoDs, Deans ancl Vice

Principal) shalt publish at least one research publication in an unpaid SCOPUS/ SCI/T&R/WOS

inclexerl journal cluring the assessment year, However, Assistant Professors are required to

publish at least one Paid / Unpaid SCOPUS /SC|/T&R/ WOS indexed research journal paper.

Faculty Development Programme (FDP): A faculty nrernber shall attend at least one Faculty

Developmerrt Programme (fDP) tluring the academic year at llls/NlTs/lllls/llsc/lnstitutes

accreclitecl/ranked by NAAC/NBA/NIRF other than BMSIT. The HoD shall ensure that the topic of

FDP is well related to the specialization of the faculty member,

SCETION - 2

PERSONAL INFORMATION

Faculty nrenrbers to fill the personal inforntation.

SECTION - 3

RESULTS and FEEDBACK

The details of Semester-end examination Results and student Feedback of all the courses (Theory,

Laboratory ancl Project) which the faculty menrber was handling during the assessment year for

various classes/sections shall be provided by the faculty tttemtrer and the sante will be evaluated

as follows:

Assoc. Professor

Asst. Professor

Note: Table below shows the mittinrum percentage of passes acceptable at BMSIT&M

Cotrrse Percentage of Passes

I Year 8A%

llYear BA o/o

lll Year B5%

lV Year 90%
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Results (% of passes in the University Examinations) better than those indicatecl in the above table

are greatly appreciated, A better percentage of pass in individual courses will help in intproviltg

percentage of students passirrg without backlogs, percentage of eligible students and placement

ratio in a program of study.

sEcfloN -4
RESEARCH/CoNSULTANCY/Executive Development Prograrn tEDP)

4,L Resource Person:

Delivered at least one invited talk or Keynote address/ Participated as a panelist

in a panel discussion in an institution accredited by NBA/NAAC (other than

BMSIT&M):5 Marks

Maximum

5 Marks

4.2 Online Course:

Completed an Online Course with a minimum of 25 hours in SWAYAM l NPTEL/

UDEMY / EDX / COURSERA / Others with a qualifying certificate:
5 Marks

Maximum
5 Marks

4.3 Research Publications:

Sole Authored First author Second author Maxinturtt
15 Marks

Publication in a Journal
lndexed by

SCOPUS/WOS/SCI/T&R

B M /Publication 5M / Publication 3M/
Publication

lonference Proceedings
ndexed by
rcoPUS/wos/scrlT&R

5M /Publication 3M I Publication 2M/
Publication

Maximum
5 Marks

\IOTE:Third author and above Zero Marks (No credits)

4.4 Book/ Chapter/ Popular article:
Authored at least a Book / Book chapter / Publication in popular print news

rnedia during the assessment year: 5 Marks each.

Maximum
5 Marks

4.5 PhDs. Awarded:

No. of PhDs awarded under your guidance:

5 Marks /Candidate awarded

Maximum
5 Marks

4.6 Patents

No, of Patents filed /awarded:
5 Marks for each inventor (First three lnventors only)

Maximurn
5 Marks

4.7 KSCST Sponsored Project:

Details of KSCST sponsored project:
5 Marks / Project

Maxinrunr
5 Marks

4,8 Sponsored Research Projects: (Applicable for principal investigator only)

Research project grant: Amount credited to BMSIT in the

assessmerrt year: Less than Rs. 5.00 Lakh

L0 Marks Maximum
15 Marks

Research Project Grant: Arnount creditecl to BMSIT in the

assessment year: Greater than or equal to Rs. 5.00 Lakh

1-5 Marks

4.9 Corrsultancy/Executive Development Programnte (EDP) :

Revenue generated under Consultancy7

EDP in the assessment year
Up to Rs. 2.00 Lakh 05 Marks Maximunt

10 Marks

Rs. 2.00 Lakh and above 10 Marks
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sECnoN - 5

CONTRIBUTION TO THE DEPARTMENT

5.1 Contribution to developnrental activities of the Department: 5 marks Minimunt
Marks:10
Maxinrum
Marks: 15

5.2 Attitude/Behavior/Discipline/Punctuality: 5 marks

5.3 Examination/Test duties, Question paper preparation, Evaluation, Preparation

ofCourse material and dedication in conducting Theory and Laboratory classes

:5 marks
sEcTtoN - 6

CONTRIBUTION TO TH E INSTITUTIONAL DEVELOPMENT

Designation Maximunr Marks Minimurn Marks

A Dean and Vice Principal 55 37

B HoD 45 30

C Professor 30 10

D Associate Professor 2A 5

I Assistant Professor 10 5

Note:

1. Associate Professor holding HoDs responsibility shallbe considered trnder HoDs category for evaluation

2. The nrininrum marks to be scorecl for sanctioning the annual iltcrement is 65 out oft40

3. Minimurn Marks to be secured by faculty members in various sectiorts as {ollows

sl.

No.

Section Assistant

Professor

Assoclate

Professor
)vnfac HoD Dean/VP

1 Section - 3
Results andFeedback

30/40 25/30 15/20 Lsl20 B/LO

.|
Section - 4
Research/ Consultancy/ EDP

20/75 2s/7s 30/7s 20/75 20/7s

3 Section * 5
:ontributions to the dept.

10/1s 10/15 l}lls

4 Section - 6

Sontribution to the lnstitution
os/7a 05/20 1ol30 3Ol4s 37 lss

Total 65/74A 6s/MA 6sl1.4o 6s/1.40 6sl1.4O

The perfornrance of the faculty members shall be evaluated by the respective HODs up to the Section

- 5 antl the head of the institution shall evaluate the Section - 6 and review the application for

sanctioning their annual increment,

The faculty mentbers are informerl to upclate the Faculty lnformation Management System (FIMS)

portal every month as the data may be drawn from the FIMS for evaluation PBAS application

Publications consiclereclfor the PBAS 2019-20 shall not be sltown for the PBAS 202p-21 regartlless of

the grace period given for PBAS 2019-20, tY ,f
J [-(' u 1/z vrl'uon'A"'''
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